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1.

Recommendations

Honourable Members are recommended to approve:
(a) That University of Magallanes’ agricultural students sponsored by Stanley
Growers Ltd who visit the Falkland Islands for the purposes of (paid) work
experience should be regarded as coming under a recognised scheme in
accordance with section 13 of the Immigration Ordinance for a further period
of 5 years, and
(b) Continuation of an extra-statutory exemption in respect of payment of the
related temporary work permit application fees in respect of the Stanley
Gowers Ltd sponsored students from University of Magallanes;
2. Additional Budgetary Implications
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2.1
3.
3.1

4.

None
Executive Summary
This paper seeks approval for the continuation of Recognised Scheme Status
under section 13 of the Immigration Ordinance for the temporary employment
of agricultural students (under the age of 25 years) from the University of
Magallanes by Stanley Growers Ltd. Recognised Scheme Status was approved
by Executive Council on 20th February 2013 for a period of 4 years.
Recognised Scheme Status under section 13 means that the Principal
Immigration Officer does not need to be satisfied that there is no person resident
in the Falklands suitable and available to do the work and that the 3 month
maximum restriction for temporary work permissions does not apply.
Background and Links to Islands Plan and Directorate Business Plan/s

4.1

On 08th October 2012 the University of Magallanes (UMAG) and Stanley
Growers Ltd (SGL) agreed a collaboration framework in which Stanley
Growers Ltd will provide work placements for students of Agronomy at UMAG
for a minimum period of 6 weeks between January and March each year. The
students are paid and accommodated by SGL during their stay in the Falklands.

4.2

UMAG in return provides support in scientific research and technical support in
areas of mutual interest.

4.3

This program was developed with the support of the Department of Agriculture
(DoA) and is linked to the research work being carried out in grasslands
improvements. The Department of Agriculture continues its support for this
scheme.

4.4 Students attending SGL under this program are now spending unpaid time with
DoA staff to broaden their knowledge of Falklands Agriculture. It is hoped that
they will also spend some time with FLH farms in the future.
4.5

The DOA derive benefit from this scheme in strengthening ties with UMAG,
exploring research opportunities and potentially formalising a training
programme for Falkland Islands farmers.

4.6 The agreement signed on 08th October had a duration of five years initially which
would be automatically renewed unless either of the signatory parties wished to
terminate it. Both parties have agreed in an email exchange in August 2017
that they wish for the agreement to continue.
5.
5.1

Options and Reasons for Recommending Relevant Option
The agreement between SGL and UMAG has been in place for five years with it
being an approved scheme under the Immigration Ordinance for four years.
The recommendations in this paper are simply to continue it on the same terms
for a further 5 year period.
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5.2

6.

If the recommendations to extend the approved scheme status are not accepted,
SGL will no longer be able to uphold its part of the agreement as they will be
required to demonstrate that there is no person normally resident who could
undertake the work that they provide for these students and they could not
therefore guarantee a number of placements each year.
Resource Implications

6.1

Financial Implications
None other than the exemption from the payment of work permit fees for
approximately 5 students per year.

6.2

Human Resource Implications
None

7.
7.1

8.
8.1
9.
9.1

Legal Implications
The immigration Ordinance provides for the approval of such schemes as this
which was approved on 20th March 2013.
Environmental & Sustainability Implications
None.
Significant Risks
None.

10. Consultation
10.1 None.
11.

Communication

11.1 None required.
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